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ANNUAL REPORT             
 
St Cuthbert’s Mission and Vision for 2020 
 

Our Clergy  

Rev Laura has been involved with several ventures across the parish and has lead services at 
Emmaus School as well as here at Church. Our uniformed organisations take part in the Bi-
monthly All Age communion with Parade services which are led by groups with help from Rev 
Laura, and this has been successful in blending church and community life for the groups and they 
have felt supported by the church. We have seen an increase in baptisms and have seen more 
families remaining with St Cuthbert’s family which is wonderful. The baptisms are coordinated by 
Janet Spencer and baptism prep has been delivered regularly by Gaynor and Janet. 
We have had 3 funerals this year and 2 burial of ashes. This is also an increase from previous 
years. Several discipleship groups were led by Rev Laura from February onwards and these have 
been well attended and we also ran a Mindfulness course which was really enjoyed by so many in 
the church family as well as those within in our parish. Sadly, Rev Laura became ill after a week 
following her Summer break and this was difficult for all as it meant she was absent for the last 
four months of the year. We however were well supported by the diocese with Priests to cover all 
three services on a Sunday and we especially thank Rev Eddie O’Neil who helps us often at the 
9am and we welcomed Rev Tom Rich who has moved into our parish and we were most grateful 
for the help he gave following being given PTO. We held Artisan fairs successfully in the March 
and in the November which have been a great success at sharing our faith and passion with our 
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community as we supported local traders to come and sell their wares as well as a number of 
talented parishioners having stalls and raising funds for the Church.  An Advent ‘Finding Time to 
Breathe’ event was held every Wednesday throughout Advent to help people to find space for God 
and even on one night held a huge indoor labyrinth! Those who attended found it most beneficial 
but sadly attendance was low.   
 

Our church and church grounds 
As in 2018 we do not have a contingency fund. Funds need to be raised for the day to day running 
and ministry of the church and we need to keep focused on Giving in Grace and Stewardship. A 
new Giving initiative was introduced in 2019 which ran for several weeks and we were all given £1 
by Rev Laura to try and use our talents to raise essential funds. This was greatly enjoyed, and 
many talented people came to the fore and accepted the challenge with a good amount of money 
being raised.( Please see finance report for final figures.) We also encourage all to use the Parish 
Giving Scheme which allows a monthly regular direct debit to be given. We also voted to have 
screens installed either side of the chancel to help with economy, and to help continue to improve 
our premises so that the people in the community may use for teaching essential basic skills as 
well as the church family being able to use each week. It would also help with our worship as 
music can be used through them and songs followed on screen. We agreed to fundraise for the 
screens and the big start began with Run4IT in April which was a fantastic community event (even 
through the rain) and raised much needed funds for the Church and for the IT system. The Church 
grounds have been amazing this year cared for by Phil Maynard and Tommy as well as the 
community Pay Back team who use our facilities as part of our commitment to be the heart of the 
community.  The snowdrops looked amazing at the front of church and the daffodils were early as 
they showed their faces in February and made a fantastic show for all to see. I wonder how quickly 
they will show next year. Something we will monitor as part of our commitment to the environment 
as this will lead into growing as an Eco Church.  The uniformed groups and the newly formed 
missional group ‘Dads n Lads’ helped to fix the ramp to the community room as well as making 
beautiful raised beds that everyone could enjoy, but also it also helped them to learn essential 
skills. In March 2019 we were awarded the Silver Eco Award. St Cuthbert’s have a new 
environmental representative in Rachael Kiel who helps us enormously to be aware of the impact 
we have on the environment. Rev Laura has placed an Eco page on our website too with helpful 
hints and tips.  We held a Diocese Eco day in September which was well attended by some 
people across the Diocese wanting to learn how to be more ecologically minded. More will follow 
on this subject for next year as we look to gaining our Gold award in the future. Being Eco minded 
is important for us as a church and for the world.  
 

Emmaus School  
Our work with the school continues to deepen and grow. The relationship with school is excellent; 
Mr Williams and his staff are very positive and supportive of the Church. There are plans for an 
Ethos group beginning which has been delayed by Rev Laura’s illness. Revd. Laura is part of the 
subcommittee group for Spirituality within the Church and Kath Nelson, a valued member of the 
congregation, was appointed during interregnum to be the Foundation Governor for the school.  
We have appointed a further Governor from the church, Mr David Glencross, on the retirement of 
the previous Governor and much thanks is given to him for standing. He brings a wealth of 
knowledge to the school due to his role in HMRC. Mrs June Simm remains the Chair of Governors 
and also runs the worship group on a Wednesday which do amazing work with her looking at 
worship across the school from prayers spaces to worship areas within the school for Children to 
take time to pray and find space with God.  Revd Laura has also become a ‘Chaplain’ for the staff 
and visits once a month just so that she can spend time with the teachers and allow them a safe 
space to talk. This has been greatly appreciated by the few teachers who have had one to ones 
and by just being there for the others if they need her.  
 
The SIAMS (s48) Inspection was carried out in 2019 and rated the school as 'outstanding'.  In 
2012, the school and this church together with the Catholic Parish Church of Our Lady, Queen of 
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Martyrs, were successful in receiving the Church School Partnership Award. 2    
    
Clergy lead Collective Worship usually monthly and it shared between Revd Laura and the 
Deacon of St Teresa’s and Revd Laura celebrated assemblies on Love, Ashes to Go and Christ’s 
Passion.  All were well received by the children and parents when present.  It was also wonderful 
to engage the children in pancake Tuesday and the Churches bigger initiatives Thy Kingdom 
Come for Pentecost. We also held the year six leaving service at St Cuthbert’s which was a 
wonderful service for all the children and they all were personally invited back to St Cuthbert’s with 
a ‘Golden Ticket’ for a party to meet with friends and introduce some more children to our Sparks 
group. Sadly, the party did not take place due to Rev Laura’s absence, but this will be repeated 
next year.  The confirmation group was also held within the school and this was deemed a great 
success this year with 22 of our children being confirmed. Confirmation candidates being taught 
within the school helped families keep some of their weekends as family time. There are plans for 
a Toddler Church to begin as we look at Church Partnership 3 award and we were hoping this 
would be in place but again this will now be taken up next year as part of our missional plans on 
Revd. Laura’s return.  
 

Our families 
Our connection with children has grown as the attendance has begun to rise slowly and baptism 
families attend the church following the connections made with them. Many also come to the  
Toddler group which is held within the church. A Toddler Church would really be engaging for 
these families and on speaking to parents would be appreciated and this will feed into the work 
across church and school.  Sunday School is held at 9 and 11am and attendance varies but in the 
main is more prevalent across the 9am. Our service sheets do more to let parents know that we 
value children and want them to feel comfortable in our church.  The children seem to enjoy the 
fellowship, friendship and activities and Roots material is used across the Creche and Sunday 
School groups. Volunteers are always needed, and all volunteers hold DBS before they can help 
in any of the children groups. The Sunday School is encouraged to tell us what they have done, 
and what they have learned, and Revd Laura tries hard to encourage children and families across 
all the services.  
 
Our ministry  
To reach out to the local community and to share Christs love with all who we meet and engage 
with. We hold to the mission statement. - 
To worship God and to share His/her light with this community.' 
 
Revd Laura and the congregation have worked hard to engage with the Rhys Jones Centre, the 
school, the local GPs, the nursery opposite and have used creative ways to bring the community 
in as well as the community going out.  
 
 

Our challenges in 2019 
Having Rev Laura become ill during the last term of the year placed a strain on our wonderful 
Church Wardens but also finance and the new Parish Share remain at the fore of our needs for 
the coming year. We are not however down-hearted!  
 

So, our prayer for the year going forward is  
‘Loving Lord, you are our hope and our strength – You are our ever-present help in this 
difficult world and Lord we know that You hold the future in the palm of Your hands, and we 
trust You. We thank You that You are always there to provide for our needs and to protect 
us from the storms of life…and we pray that no matter what the future holds – You will 
remain there beside us. We know that no matter how difficult life becomes Your grace is 
sufficient for all our needs. Help us to rely on You no matter what problems and difficulties 
arise – for our hope and future is in You.’ 



- 5 - 

 

 
Fabric and Maintenance 
Our Quinquennial was held this year and due to a problem with IT servers at Maggie Mullens our 
Architect, we still await our report however we passed our report with just a note to ensure all 
electrical appliances are PAT tested in 2020 and to mend a few loose slates on the north side of 
the church roof.  We are a well-structured and young church with good maintenance plans 
ongoing which are completed by the generosity of a number of volunteers.   
 
St Cuthbert's Parish and Local Area          
The Parish              
              
The Parish is situated to the north east of Liverpool.  The estate, of largely privately owned homes, 
was developed on land acquired from the estate of the Earls of Sefton and is some six miles from 
the centre of the city.  The parish borders Croxteth Country Park.  The Country Park, and the Grade 
2 listed Croxteth Hall within it, is one of the major heritage centres in the North West of England. 
The church was opened in 1988 and was initially part of a team with St Mary's, West Derby.  St 
Cuthbert's became an Independent Parish in 1998. 1998 also saw the opening of the Emmaus 
Church of England and Catholic Primary School.        
The Parish is part of the Croxteth Ward and details of the ward can be found on the Liverpool Council 
website, www.liverpool.gov.uk.           
The Deanery             
West Derby Deanery consists of 14 churches (one of which is closed for worship), 12 clergy (a 
mixture of stipendiary, non-stipendiary and retired Incumbents and assistants). The Deanery has 
completed a Deanery Mission Plan as required by the Diocese of Liverpool.  The Deanery Synod is 
keen explore ways in which the churches can develop working together that would see an increase 
of the relevance and impact of the churches in their communities.  
    
Legal and Administrative Information         
The Church of Saint Cuthbert, Croxteth Park, Liverpool is situated at Langley Close, Croxteth Park, 
Liverpool L12 0NB. All correspondence should be addressed to either the Church or to the 
Treasurer’s home on behalf of the church.  
The church bankers are Lloyds Bank plc, Broadway, Norris Green, Liverpool and NatWest, 509 East 
Prescot Road, L13 3BZ.            
The church architect is Maggie Mullan of 6 Percy Street, Liverpool, L8 7LT . 
    
Under the Charities Act 2006 churches with a gross income or total expenditure of under £500,000 
do not need a full audit instead they may choose to have an Independent Examination.  The PCC 
have taken advantage of this rule and have appointed David Smith ACA, 16 Dalegarth Avenue, 
Liverpool L12 0AJ as its Independent Examiner.       
               
PCC Membership          
One third of the ordinary membership stand down from the PCC each year.  Election of new 
members is by secret vote when nominees exceed vacancies.     
           
PCC members receive induction information including trustee responsibilities, basic health and 
safety, risk assessment, management, and child protection procedures. All members are required 
to make an application under the Disclosure and Barring service (DBS)     
               
Risk Assessments            
           
All organisations are subject to risk which could prevent them from operating effectively.  St 
Cuthbert's Church as a charity is no different.  To identify their major risks, the PCC undertook a 
programme of assessments. Procedures were then put in place to manage those risks and minimise 
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their impact on the life of the church.  Action in the main areas of risk has been taken as follows.
              
Financial Risk            
             
An annual budget is prepared to ensure short term viability.  Actual results compared with budget 
are reported to the PCC. A finance group was set up in 2019 to monitor and control the budgets for 
St Cuthbert’s and the Diocese was also supporting us in changing over in 2020 to a new software 
that will make managing the accounts simpler.         
               
Health and Safety            
A review is annually undertaken by a member of the church with specific experience in this field.  
The PCC has been appraised of the risks and the necessary compliance requirements and these 
have been complied with.  Specifically, procedures for recording accidents have been put in place 
and all Wardens and Sides-people have been trained in fire safety.  These procedures are reviewed 
on an annual basis and formally reported to the PCC. There will be a vacancy for the role from 2020. 
             
Child and Vulnerable Adult Protection         
Policies for children and vulnerable adults have been approved and Coordinators appointed. 
Archdeacon's Parish Review of our safeguarding policies was undertaken and submitted 
          
Fire Procedure            
A review of equipment and escape routes is undertaken on an annual basis by a firm of external 
consultants.  An internal assessment is carried out by representatives of the PCC who are 
appropriately qualified.            
      
Mission Statement            
              
To worship God and to share His/Her light with this community :  At St Cuthbert's we have a mission 
statement which confirms our mission to proclaim the Gospel of our Lord Jesus Christ according to 
the doctrines and practices of the Church of England, both through the Word and our deeds to love 
the Lord our God and to love his children - our neighbours - and love each other in our fellowship. 
In order to do this our objectives, remain for us to provide the following public benefits:  
To Love the Lord our God and be open to Him through      
     

• Regular public worship open to all       

  

• The provision of sacred space for personal prayer and contemplation and helping people 

who have asked for assistance with prayer  

• To review our services in order to enhance the beauty of our worship, and make our 

occasional offices more accessible to those with no experience of church   

• To love our neighbors and be open to them      

         

• Pastoral work including visiting the sick and bereaved after consulting on what would be 

welcome           

   

• Taking of religious assemblies in Emmaus School and continuing to provide a fresh 

expression of worship in the school       

• Promoting the whole mission of the Church through provision of activities for senior 

citizens, children and young people       

       

• Supporting other charities in the UK and overseas through our mission giving  
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• To love each other through fellowship       

        

• Teaching of Christianity through sermons, course and small groups   

    

• To undertake a Giving in Grace programme in order to teach the biblical messages about 

money           

   

• To meet with our ecumenical partners in the local community     

            

When planning our activities for the year the PCC considered the Charities Commission's guidance 
on Public Benefit, in, the specific guidance related to charities concerned with the advancement of 
religion   
              
Reserving Policy            
              
Year on year the PCC have had to closely manage its finances as it has never been in the position 
where it has had adequate reserves to cover unexpected and unplanned costs.    
A responsible programme for managing our financial resources will enable us to maintain our church 
presence in this parish, to finance the ministry of the church and ensure that the Church building is 
properly looked after.  It will enable us to improve our communication with the surrounding 
neighbourhood and make possible a wider nurturing, caring ministry for our parish.  It will enable us 
to better fulfil our calling to God's church.   
    
The PCC tries to set aside certain funds for future use.  It is however recognised that as a charity 
the PCC should not build up excessive funds merely for the purpose of holding funds.  Free 
Reserves represent those funds that are available to the PCC for use in any purpose including its 
charitable giving (which is equivalent to working capital).  At the end of 2019     
these Free Reserves totalled £2753.00.  It is believed by the PCC that where possible these Free 
Reserves should equal the equivalent of six month's income from collections.  For 2019 this would 
represent approximately £4991.00.  This would  allow the PCC a cash buffer enabling it to pay 
committed expenditure as and when it becomes due.  In order to establish this level of reserves 
the PCC will continue to review expenditure and look to increase its various sources of income.  
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Appendix 1  Financial report in Excel          
 
 

PCC members  
 2019 

Date 
Elected 

Term of 
office 

Revd. Laura Leatherbarrow Ex officio    

Amanda Maynard  Ex officio  1 

Janet Spencer  Ex officio   

Pam Ambrose  Ex officio    

Sonia Glencross Ex officio   

Rachael Kiel  Ex officio   

Tricia Smith  PCC SEC 2019 3 

John Le Guen   2017 3 

Veronica Angus   2017  3 

Gaynor Brannigan   2019 1 

Natalie Jones (NJ) Lay Chair  2019 3 

Gill Brocklehurst (GB)  2019 3 

Alison Doyle (AD)  2019 3 

Mark Hannah (MH)  2019 3 

Kristina Stoddern (KS) Co-opted assistant treasurer 2019 1 

Clare Phillips (CP)  2019 3 

Karin Harvey (KH)  2019 3 

Irene Sweeney (IS)  2017 3 

Janet Al-Hidithi 

 

2019 3 
resigned 
Sept 19 

    
 
 

Deanery Synod  Date Appointed Term of office End of term 

Pam Ambrose 2017 3 2020 

Rachael Kiel  2017 3 2020 

Sonia Glencross 2017 3 2020 
 

St Cuthbert’s  Officers   

Treasurer Gaynor Brannigan  Lay Chair Natalie Jones 

Asst Treasurer Kristina Stoddern  
Verger On request            

Gordon Simm 

Safeguarding  Jeanette Owens Cathedral Representative Joanne Hannah  

Health & Safety  Vacancy  PCC Secretary Tricia Smith  

Sunday School 
Rachael Kiel and 
Joanne Tranter  

Electoral Roll Officer Pam Ambrose 

Creche  Suzanne Li   

Spark  Alison Doyle   

Foodbank 
Gordon and June 
Simm 

  

    
 
 
 
 
 
 

Service Team  SIDES PEOPLE 
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9am  1 Leslie Harrison 

9am 1 Adrienne Vert 

9am 2 Dave Glencross 

9am  2 Sonia Glencross 

9am  3 Joanne Tranter 

9am  3 Jill McCluskey 

9am  4 Andrea Bate                                                                                     

9am 4 Clare Phillips 

11am 5 Hilary Balmer 

11am 5 Jean Wardale 

11am  6 Adele Cole 

11am  6 Vacancy 

11am  7 Irene Sweeney 

11am  7 Natalie Jones 

11am  8 James Li 

11am  8 Louise Coe 

6pm 9 Gill Brocklehurst 

6pm 10 Vacancy 

6pm  11 Tricia Smith 

6pm 12 Gill Brocklehurst 
 

    
We are committed as a church, to follow the Bishops charge to ‘Pray, Read and Learn, to Tell 
Serve and Give.  

 
St. Cuthbert’s - Achievements in 2019 and Objectives for 2020 
  St Cuthbert’s Church Croxteth Park  

1 Welcome and Belonging 

Achievements in 2019 
 Social media to improve our communication to the wider community has been used successfully 
and has been effective for events such as pancake Tuesday -Easter- courses- Pentecost- 
Christingles and Christmas as well as keeping activities fresh. 
Continuing to provide a good welcome at the door and spot those who are missing from our 
community. 
Welcome for families added to service sheets.  
All invited to partake at Communion making clear that it’s open to all.  
A survey was given out – collation of answers still needs to be achieved.  
 

Objectives for 2020 and following the Bishops rule of life 
1. To submit a Faculty re The IT equipment and screens. 
2. To work towards establishing a missional community within the school e.g. Toddler Church 
partnership 3 Award.  
3. To collate survey and as a church discuss results. 
4. To retain Child Friendly Award which is due for renewal in September 2020.  
5. To achieve Disabled Friendly Award. 
6. To run Advent Windows with a window walk around the estate as a missional venture.  
7. To purposely follow the #inviteonefriend, and as part of our Rule of life and to continue to be a 
presence which proclaims Gods love to our parish. (Tell) 

2 Worship 

Achievements in 2019 
1. More liturgical/seasonal material used for services allowing for a varied liturgical flavour 
throughout the year. 
2 Varied services with visual displays and more people participating within them. Encouraging 
regular Parade services and working closely with the children in the church groups. 
3. The delivery and timing of Christingle was reviewed with helpers and parents and a new time 
of 5pm to allow working families to attend. 
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4. Social media (Facebook, Instagram and Twitter) used but could be used more to promote 
services and events. 
5. The sound system was reviewed but could be more effective and microphones can still be 
problematic. This hopefully will be resolved with new IT. 
6.  All together service has commenced every 5th month which has helped all the different 
Congregations to come together and share time together as a community often sharing food. 
7. To introduce a dawn service at Easter. 

Objectives for 2020 and following the Rule of Life  
1. To encourage people to use social media for all aspects of church life as well as 
#Followthestar and Thy Kingdom Come.  Ensuring those without IT can follow information via 
posters and news sheet. 
2. To provide interaction worship in the local community.  
3. To use the screen (to be installed) more for information for people coming into the church. 
4. Pray- to pray together, to intentionally pray as a community, to begin an ‘Intercession 
whatsapp group’ for people to intentionally pray for Mission within our parish, deanery and 
diocese, as well as the peoples need in the community  

3 Nurture, Discipleship and Vocation  

Achievements in 2019 
1. Lent and discipleship groups were well attended. 
2. PCC members were encouraged to be disciples and spread the Gospel by being open to 
consider new ways of taking church to people in a non-traditional way. This was begun with the 
PCC “Tonight” Course (due to illness stopped) but the intent is to repeat.  
3 Advent Breathe retreat was offered but possibly for several reasons only a few attended.  
4. Christian mindfulness was well attended and will be run again.  
5. Confirmation groups were well attended and it was great to see 6 adults and 22 children 
confirmed in the church. 
6. Working with Scouts and mindfulness groups and Rainbows made an incredible dove display 
for the Pentecost season. This invoked lots of conversations and a chance to talk about our faith 
with others. 
7. People encouraged to attend the Diocesan led course for people exploring what God is calling 
them to be/do. This was the Directions course but there were no takers. 
 

 Objectives for 2020 We will lead our church membership in the Bishop’s charge to pray, 
read and learn, to tell serve and give. 
1. To provide times for reflection within the crucial times and seasons of the year (pray) 
2. To encourage people to pray through different mediums. (pray) introducing prayer using 
photographs, Lectio Divina, as well as Facebook and Instagram  
3. To offer to offer the #Livelent as a discipleship tool for the whole church using both adult and 
children copies of booklets, app and email; and a lent course called ‘Lifting the lid’ as well as 
Advent study courses, Pentecost. and throughout the year, teaching discipleship, and to Read 
and Learn together as part of our rule of life.  
4. To continue to offer Confirmation training with the Confirmation Service being held at St 
Anne’s in July 2020. 
5. Tell - To preach through the lectionary and seasons of the year as well as being creative and 
preaching at Lent and Creation time to preach and teach about the need to protect and care for 
the environment.  
6. With the uniformed and Sunday school groups continue to make visual displays that will 
invoke conversations throughout the week about faith, building on the success of last years 
doves.  (Learn, serve and Tell) 
7. To show our love for Gods creation though our care for the environment and to continue to 
make Eco-bags, Eco bricks and to grow a wildlife area within our gardens. Continuing to grow 
and learn together as we seek to maintain our silver status and to stretch and challenge 
ourselves to achieve the Gold Eco award.  

4 Leadership, Service and Evangelism 

 Achievements in 2019 
1. People have been encouraged to be involved in the life of the church by taking on caring roles 
such as providing tea/coffee and chat after a service, welcoming visitors as Sidespeople 
adhering to the Safer Recruitment Policy 
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2. Our congregation continues to generously support Foodbank, Hugs in Boxes, Tradecraft and 
Children’s Society.   
3. To look at grants for Aplace2B, Dads n Lads and IT.  
4. To continue to outreach to community with a bigger and better In Touch magazine delivered 
and provided free of charge.  This was managed at Easter 2019 but due to several reasons went 
back to a single sheet publication for Christmas. 
5. Work with the youth of the parish continuing to build links with Emmaus School.  
6. Pancake Tuesday, Artisan Fair, Easter egg hunt, Pentecost, community outreach team have 
been well attended and enjoyed by all. To continue to meet together and learn about faith and 
grow in our discipleship.  
7. Revd. Laura to continue to work and be Chaplain to GP, Emmaus and to begin being 
Chaplain to the nursery.   
8. Advent event of offering retreat time as requested post the successful mindfulness course.  
This was well received but poorly attended.  

 Objectives for 2020 
Leadership and following the Rule of Life  
1.To engage PCC in PCC “Tonight” course and to hold a vision day/ awayday for later in the 
year. (learn and serve) To set our vision for the next 3 years.  
2. To encourage lay leadership across the church. For people to really explore their gifts and be 
encouraged and empowered to play their part in being a ‘Bigger Church to make a Bigger 
difference’. To ensure succession planning takes place. This is a weakness for us and so one 
that will need pray and engagement. 
3.  For lay leaders to take part in services and initiatives (serve, Tell) 
4. To engage the people we meet out of church with our Faith. To share the love of God with all. 
5. To improve our communications to enable us to achieve all the objectives set and achieve our 
vision.  

5 Pastoral care (Serve) 

 Achievements for 2019  
1. Pastoral care team to continue giving excellent care to the community and picking up referrals 
from Jubilee Medical Centre Physicians and church community.  
2. The welcome on arrival to church is continued inside and after the service. 
3. Began Aplace2B each Monday as a mental health and wellbeing café/drop in 
4. Digibus to come monthly and provide vital help and support on all things to do with 
government from helping with letters, mobile phones, and universal credit. 
5. To all the community payback team to come and use facilities and have a safe place to have 
lunch and rest.  
6. Local councillor drop ins for the parish each month.  
 

 Objectives for 2020 (Serve) 
1. To increase number of baptisms. 
2. To engage with further with Pastoral care team.  
3. To explore group texting, (what’s app and text marketer) in line with GDPR processes, to 
inform new members to church of special services and events within the church. Group texting 
facility used to communicate with baptism families and to promote services such as All Souls 
and wedding celebration services. 
4. Monthly drop in Local Councillor 
5. Residents association meets bi-monthly and all can attend from the parish.  
6. To run the Lifting the lid course on Mental health, allowing people to learn about mental health 
issues and faith and as part of our continuing efforts to ensure our church Is inclusive and safe 
for those with physical, mental, and emotional problems. 
7. To run Aplace2B each week which is a wellbeing Café drop in which serves lunch and runs a 
number of activities  
8. To continue with community payback team 
9. To continue to support the Toddlers group and the over 50s’ Fellowship groups within the  
church. 
10. continue with ventures such as ‘Hugs in boxes’ and Advent4Advent and of course looking at 
our missional giving to local and wider charities.  

 

Structure, Management and Governance 
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St Cuthbert’s PCC operates under the Parochial Church Council Powers Measure 1956.  
There are no other related trusts. 
The method of appointment of PCC members is set out in the Church Representation Rules.  All 
Church members are registered on the Electoral Roll and therefore eligible to stand for election to 
the PCC.  
The PCC operates a number of subcommittees: the Standing Committee and PCC members 
receive Safeguarding training and are now required to make an application under the Disclosure 
and Barring Service.  They are also invited to undertake the relevant level of Safeguarding 
training.  
The first and most important function of the PCC is co-operation with the minister in promoting in 
the parish the whole mission of the Church, pastoral, evangelistic, social and ecumenical. The 
Church is called to be pastoral  

to look after individual people 
to be evangelistic   
to tell people the Good News and invite them to accept it;  
to be sociable 
to help the poorer members of society, and those suffering from racial, economic and other 
forms of injustice  
to be ecumenical  
to encourage good relations with other denominations.  

 
The PCC has reviewed its policy for Safeguarding. The PCC operates under a mature system of 
controls and procedures developed over many years of operation. Finance and operational issues 
are routinely monitored as part of regular PCC meetings. 
When planning activities for the year, the PCC considered the Charity Commission’s guidance on 
public benefit, in particular, the specific guidance to charities concerned with advancement of 
religion.    
An annual budget is prepared to monitor short term viability. 
Actual results compared with budget are reported to the PCC quarterly. Geographically there is 
little or no experiences of terrorist activity in any Churches and the risk rating of any problems in 
this subject area is very low, but as a place of worship open and welcoming to many visitor’s 
vigilance is always paramount. 
 
Reserves Policy - No charity can operate for any length of time without reserves. There are no 
available reserves, so a major effort will be needed to re-build reserves to a working level, a 
minimum of two months costs and to re-build a contingency for future maintenance costs. 
 
Electoral Roll  

 
 
 
 
 

Reports for the Church  
 
Vicars report  
Vicars report for APCM 
2019 has been a year of two halves and we wouldn’t be here if I don’t thank Amanda and Janet who have 
been great Churchwardens and very faithful over the year, and to all who help in the church there are so 
many of you to thank who in the background keep this church running. 
Thank you to the PCC who maintain the buildings and the running of the church and continue to work on 
our financial concerns.  Thank you to the people on tea rota though I realise there has become less and less 
of you. Thank you to those who do the flowers throughout the year, they are beautiful and remind us of 
God’s creation.  

2015 April 2016 April 2017 2018 2019 

139 152 167 168 104 (New 
Roll) 
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Thank you to the children’s Sunday school and crèche you all do a fabulous job and your hard work is 
appreciated. Thank you to those who run sparks too for your dedication, thank you to the ‘Aplace 2B’ 
volunteers and the new’ Dads and lad’s ‘groups. Thank you to the Scouts groups and the brownies and 
rainbows from the youngest beaver and rainbow to the oldest brownie and scout each one of you is 
important to this church. Remember that always. Without you and your ideas then we are without a future 
purpose. Remind us always to listen to your views.  
Thank you to the Eco officer Racheal for her hard work, to the sides people and to the congregation who 
have become an extension of my family. Thank you to the sacristans the readers, the intercession prayers, 
the altar servers you are all incredible and I thank you for your hard work. Thank you to the people who 
keep the hall functioning your hard work is appreciated. 
Thank you one and all.  
Each one of you are wonderful and loved by God. 2019 was an amazing year with Discipleship and mission 
at the heart of what we do.  But; and I am afraid there is a ‘but’, there are many challenges facing the 
Church, in terms of finance and attendance, and a sense of marginalisation and irrelevance to some people 
who live in the Parish who do not yet know the Lord Jesus or have yet to hear of the work we do here at St 
Cuthberts and I am aware that our road position doesn’t help this as we are virtually covered up and 
hidden behind Stand Farm nursery. .  
These are very real issues, but the solution to them all lies in a deeper understanding of our faith and a 
greater level of trust in God to both guide our steps and provide opportunities for engagement and service.  
This journey of exploration is discipleship. For many years, the Church of England has enjoyed a privileged 
position in society, expecting and receiving the respect and inclusion of the community. Yet in recent years, 
the church has failed to maintain that contact with the communities it serves and has ceased to be a part 
of daily life for most.  If we are not only to survive, but to thrive into the future, we must address these 
shortcomings.  To make ourselves attractive and accessible, not simply so we can keep going, but that the 
people of Croxteth Park may come to know the Good News of Jesus, and the purpose and peace which 
such knowledge brings. 
And it all starts with discipleship.  With prayer, study and learning from one another. Using the Bishops 
Charge to the rule of life helps us to focus on this, Discipleship Group meetings started on a Wednesday 
evening, with a successful lent, followed by Confirmation groups then Mindfulness with Christian 
mindfulness following on and people are being actively encouraged to sign up to the ‘Rule of Life’.  We also 
invited the Company ‘Breathe’ to come at Advent though this was not so well engaged with 
 We have also seen some slight changes to our Sunday worship, with All-Age services being introduced on a 
1st Sundays of the month with either Baptism or Parade taking place and these less formal services give an 
opportunity for those who are unfamiliar with church to engage and feel welcomed; though I would 
welcome some All age services without Holy communion so that the flavour of the service could be 
different and even more engaging with our local community.  
We have engaged with the community with such ventures as ‘Hugs in boxes’, ‘Advent4 advent’, through 
our fantastic pastoral team, and through knocking on doors delivering our In Touch magazine, we have 
engaged through Run4It with sponsorship coming from local shops, local councillors and even Specsavers 
all pulling together for screens and through the new Artisan fairs, Pancake day and through Easter Egg 
hunts, we have had dog shows, and ukulele bands. But its through talking about our faith in all these things 
that helps people begin to know they are loved by us and by God.   
Change is never easy and losing familiar things can lead to a sense of unease.  Yet, we must remember that 
the purpose of the Church is to share the Good News and to show the love that Jesus showed to us -to one 
another. Jesus never stopped changing things during his three years mission on Earth, and the Holy Spirit 
too is forever moving, ever changing, and ever helping, listening and comforting.  There may be more 
changes to come, we may yet end up back with just one morning service and one evening who knows? And 
there will certainly be more challenges, but if we approach all these things as part of our Christian 
discipleship, then the Lord will provide the means and support us on our journey. 
Pray, Read Learn, sent to tell Serve and give. This is the Rule of Life that Bishop Paul encourages all to 
follow and you can all sign up if you wish to, by following this link  
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https://www.ruleoflife.org.uk/ 
I would encourage us all to pray together, learn together and tell the good news together in the coming 
years of 2020 and beyond. Together we can truly make a bigger difference not just to St Cuthberts, but to 
Croxteth park and beyond. When we stand together in Christs love then we really can-do great things for 
the people locally. 
I of course cannot do this report without thanking the Diocese for their support in covering my 4 months of 
sickness. A period of illness that came out of the blue and by welcoming both Rev’d.Tom and his wife and 
of course for welcoming Rev Eddie back as part of our Congregation.  Thank you especially to Tom who 
gave up some of his retirement refreshment time to help here at St Cuthberts.  
Thank you for your patience, your love, your passion and your brilliance.  
So, as we look to the future, there is challenge and there is hope and anticipation. We are on an adventure 
together. 
We are “on the edge” wondering where the money will come from. Looking to God to provide the right 
people in the right places right across the church, not simply filling gaps but being fulfilled because they are 
doing what they love doing.  
And we will pray for God to raise our faith, unite us in love and in purpose, to bring the world to know 
Jesus his son The challenge and prayer is this: 
Lord we thank you for your overwhelming, never-ending love for each one of us. We are your church. We 
pray that as we stand on an edge, in so many ways knowing we cannot provide for ourselves, that you 
would increase our faith and do miracles among us. We pray for a breakthrough in our finances and that 
we would all be serving you in line with the way that you made us. Help us to trust in you always. Amen. 
 
Rev’d Laura-Lee Leatherbarrow Vicar of St Cuthberts Church Croxteth Park 2019 report  
 
 
Churchwardens report  
 
Church Wardens Report for APCM 29th March 2020 
We write this report as Amanda’s period as church warden comes to an end stepping down after 3 years 
and Janet remains and is standing again for another year.  
The fabric of the building has weathered well with a few small repairs needed; the lighting system is 
awaiting review for faulty bulbs. The flooring is due to be re-varnished this year to help keep it in good 
condition with its regular use. The Hot water urn in the kitchen has had a faulty tap repaired, much to 
everyone’s relief.  
We have had our Quinquennial review in 2019 and are awaiting the formal report however the verbal 
report highlighted some roofing tiles that need some maintenance.  
As a church as a whole as seen some missional / fundraising activities with the run for IT, artisan fairs, Eco 
day and other celebration days where our garden and building have been utilised  by everyone in the 
community and from the larger church community, all of which have commented so positively about our 
surroundings. To all involved in the garden and maintaining/cleaning the church a huge special thank you; 
especially to the people who respond throughout the year to last minute calls.  
Our Terrier and church records are up to date. It is a constant challenge to keep on top of all the tasks and 
maintenance, we are indebted to you all and thank you for your service to God and our community. 
Our friends on the rotas for roles in church services are very much valued by the Wardens and our task 
would be much more challenging without you. (we are always willing to grow this friend base) Our 
Assistant Wardens Natalie and Gill provide help and support whenever they are called.  Our role has been 
made easier by their steadfast support and friendship. All of which really came through during Laura’s 
illness in the middle of the year. A huge thank you to the clergy who helped cover the services and enable 
our worship here.  
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It can be a task to keep on top of the work involved in being a Warden and we hope that the future PCC 
and all members of the congregation will support the new Wardens and Assistant Wardens – we know we 
certainly will help in any way we can. 
This is God’s church and belongs to all the parish. We pray to God that you all feel that you are valued here 
as a member of our church family. 
God bless you all. 
Amanda and Janet. 
 

 
 
Safeguarding Coordinator (Children & Vulnerable Adults)  
 
Safeguarding is of vital importance. As a church we need to be welcoming, but also a safe place.  
The PCC is responsible for ensuring and promoting the best possible safeguarding culture and 
expects that everyone will work within the church Safeguarding Policy. In particular, the church 
expects anyone who becomes aware of a safeguarding risk or of actual abuse, to any member of 
the congregation immediately raise this with members of the Clergy or the Safeguarding 
Coordinator. 
Throughout 2019 the system for Disclosure and Barring Service (DBS) has been actioned through 
The Churches’ Child Protection Advisory Service (CCPAS) which is an independent Christian 
Safeguarding Charity up to Summer 2019.  From Summer 2019 this service has been rebranded 
as Thirty-One Eight. All applications for DBS clearance are now submitted online.  
However, the situation remains the same with regards to DBS checks and the PCC being 
responsible, to ensure that all activities involving children, young people, and vulnerable adults, 
are well managed and supervised by appropriately trained and recruited volunteers.  
Utilising Liverpool Diocese 10 Steps Safer Recruitment Policy, new members of the congregation, 
before they are eligible to volunteer and work with children, young adults and vulnerable adults, 
must have attended regularly at Sunday Services for six months.  
All volunteers are required to attend an interview with the Safeguarding Officer or Revd. Laura and 
complete a DBS application and undergo the appropriate  Safeguarding training. 
Safeguarding Advisor Catriona Richardson is our link in the Diocese.  
We have adhered to and implemented the new Safeguarding rules and policies advised. 
It applies to all and offers a great foundation for good safeguarding practice.  
 
As a PCC we have complied with the duty under section 5 of the safeguarding and clergy 
discipline measures 2016 (Duty to have regard to House of Bishops guidance on safeguarding 
children and vulnerable adults.) The policy will be read out to the whole of the community at the 
APCM. 
 
 ‘The Church of England is called to share the good news of God’s salvation through Jesus Christ. The life of 
our communities and institutions is integral to how we address this task. The good news speaks of 
welcome for all, with a regard for those who are most vulnerable, into a community where the value and 
dignity of every human being is affirmed and those in positions of responsibility and authority are truly 
trustworthy. Being faithful to our call to share the gospel therefore compels us to take with the utmost 
seriousness the challenge of preventing abuse from happening and responding well where it has.’ 
 
 From ‘Promoting a Safer Church’, The Church of England’s Safeguarding Policy Statement  
    
Objectives for 2020 
To review Safeguarding Policies and Procedures to ensure that they fulfill Diocesan policy and 
guidelines. 
To ensure that the10 Steps for Safer Recruitment for new volunteers are in place and adhered to. 
To review volunteer role descriptions, vacancy adverts, and interview criteria. 
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To invite Catriona to the church to speak at Sunday services about safeguarding the welfare of 
children and vulnerable adults within the context of the church.   
To review and implement all new the policies within Promoting a Safer Church.   
 
Pastoral Care support and Team report  
One of the Pastoral Care team of volunteers is stepping down this year leaving 3 people on the 
team  plus Revd Laura to maintain this service. Referrals come from individuals, the congregation 
and through Jubilee GP Practice as well as through Rev Laura. If you would like to get involved 
with this vital service do get in touch with Revd Laura.  
As well as the Pastoral Care team we have also provided pastoral care in the following ways - 
 
1  Advent for Advent 
2  Hugs in Boxes (which have been popular and well received)  
3 Collections for Food Bank have been well supported throughout the year as were donations of 
toiletries, bedding and other items.   
Vision for 2020 
To further develop the role of the Pastoral Care team and provide training for those wishing to be 
involved in pastoral care.  
To ensure that all volunteers meet the Safeguarding requirements and Diocesan 10 Steps to Safer 
Recruitment, including awareness of needs of vulnerable adults and children. 
To hold bi-annual meetings for confidential feedback and to both support the members of the 
Pastoral Care team and to ensure that the team is meeting the needs of the congregation and 
wider community. 
 
St Cuthbert’s AGM 2020 – Environment and Eco Church Report January to December 2019 

 
As part of Liverpool Diocese Rule of Life, we have become an Eco - Church and have obtained 
our Silver Award.  
Rachael Kiel is our new adult Environmental Officer for the church and she has worked to ensure 
we all do our very best for God’s Creation and ensuring good stewardship as we prepare for the 
future. Also working with a team of youth who are also Environmental Officers for St Cuthbert’s. 

 
 
Our website is updated with links and useful information regarding Eco Church and how we can 
get involved. 
September was creation time and we had Eco Month. During that month we celebrated our 
Environment and what we can do at church. For the whole of September, we looked at the 
environment and Creation. 
We had a guest speaker Annie Merry from Faiths4Change for the 14th September 2019 at the 9 
am service.  
Rachael Kiel took the sermon spot on Sunday 22nd at 11am to explain all things Eco church about 
what we do, what we can do and how we can improve and work towards the gold award. 
We held an event for Faiths4Change called Faith, Food & Climate Change at St Cuthbert’s on 21st 
September 2019. 
This day looked through speakers and workshops at the subject of Food and reducing food waste. 
We had activities for all the family to join in with such as making Eco bricks, bird feeders using 
bottles, building raised bed planters and vegan recipes. We had a meal to begin the day from 
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LOAF (locally resourced animal friendly) . This was an Ecumenical day and will include others 
from our neighbouring churches and mosques. 
This was a great day and was well attended by the Diocese and the Bishop of Warrington, 
although sadly not by the congregation. 
 
Below are the guidelines we are asking the congregation to work to in 2020.  

1. Each day of Lent pray for one thing in creation that you care about e.g. the birds in your 
garden, or even your favourite food. Thank God for it. 

2. Set aside time each week to go for a walk (or look out of your window if you are not able at 
present) and actively appreciate Gods creation, remembering how we are wholly dependent 
on it for our survival. 

3. Come to the September day to look at food waste and the renewal of creation. Pray for us 
as we work to maintain our Silver award and improve to Gold to protect Gods environment. 
look up www.prayandfastforclimatechange.org.uk  

4. Become part of the Eco Group.  

Vision - the plan is to work towards the Gold award and to involve more of the congregation, 
especially those who do not have access to the internet to look at the hints and tips available. To 
build a greenhouse using the eco bricks that we continue make.  

 
 
St Cuthbert’s AGM 2020 – Sunday School Report January to December 2019  
The 9am Sunday school for most of the year ran on a rota of volunteers Jan Al-Hadithi, Natalie 
Wright, Tracy Simmons, Jo Farrell, Joanne Hannah and Karin Harvey. This has now reduced by 
several members and we have a larger number of children attending Sunday School weekly, on 
average between 8 and 16. 
The 11 am Sunday school continues to run with 2 volunteers. Rachael Kiel (Lead) and Elaine 
Walsh (Assistant). 
We require more volunteers to join Sunday School across the services.  
At 11 am Sunday School we expect on average 4 to 8 children, but this does vary week to week, 
with a maximum of 10. Not all school age children in the congregation choose to attend Sunday 
School. 
We continue to provide ministry to our school aged church members using the Roots material via 
our on-line subscription. This is varied and has a variety of options for different age ranges that 
allows us to be flexible with our wide age range within our groups.  
We have been keeping a weekly attendance register and all children that attend. This information 
is then stored in the locked safe in the vestry and is a requirement of our Safeguarding good 
practice.  
We have done some great crafts over the year including Mother’s Day crafts, making doves, 
bookmarks, Christmas cards to name a few. 
We have also focused on the environment and done a litter pick and have been making Eco 
bricks.  
There remain issues with the access ramp which although now fixed can be slippery when wet 
and the floor covering inside needs replacement as the carpet is not an ideal floor covering and is 
difficult to keep clean.  
The ethos of Sunday School is to welcome every child and to be given the opportunity to know 
God in a safe and secure environment. A place where every child feels valued, respected and 
included. 
Our vision for the future of Sunday School is to continue to grow and invest in the next generation 
of our church family. 
 
Rachael Kiel and Sunday school leaders.  
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Our hopes for 2020 
To encourage other parents to be involved in Sunday School either as leaders or as support. 
To encourage children to do activities that they can discuss at home and help families grow in 
God’s presence outside the formal Sunday church arena. 
To continue to nurture our young people to grow in faith and form a personal relationship with 
God. 
To encourage more children to come to Sunday School, so our numbers grow. 
That we continue to help and nurture our young people to grow in faith and to help them form a 
personal relationship with God. 
To retain our Child Friendly Award when it is due for renewal in September 2020.  

 
Sparks Report  
 
St Cuthbert’s AGM 2020 – Spark Report January to December 2019  
Spark runs on the 2nd and 4th Sunday of each month (numbers have been low in school holidays 

so the group doesn’t normally run during these weekends) It runs from 7.30pm to 9pm on the 

evenings it takes place. Children from Year 6 can attend. 

There are 6 volunteers, Alison Doyle, Jacqui Cook, Natalie Christie, Ann Whitehead and Jo . 
There are 3 adults on each Sunday, allowing us to take 24 children maximum. 
We require more volunteers to join the Spark team as from September we will be a volunteer 
short.  
We usually have between 8-15 children. However due to the dark, cold evenings, numbers are 
usually less in the winter months. It costs £2 and that includes a drink and a biscuit. 
We keep a weekly attendance register of all the children that attend to comply with the 
requirements under our Safeguarding good practice.  
During the evening the children have an opportunity to play table tennis, pool, play with rackets 
and balls outside. This has provided a great opportunity for our youth to meet and socialise in a 
safe place. Many use this opportunity to chat and catch up with their friends from primary school. 
We hope that Spark will continue to grow, and to use this opportunity to learn about God’s work in 
the future. 
 

Alison Doyle 

 

Annual General Meeting – 1st Croxteth Park (St Cuthbert’s) Scout Group 

 

20th April 2020 marks the 10th birthday of our Scout group and we look forward to celebrating with you all 

in church on the 19th April. 

We have certainly come a long way in those 10 years to the point where we are now in an extremely healthy 

state financially and most importantly in terms of fitting with the organisation’s objectives of growth, 

inclusivity, shaped by young people and to making bigger impacts on our community. 

We continue to provide great programmes for children between the ages of 6 and 14 on a Thursday night 

here in church with attendances consistently over 60 across Beavers, Cubs and Scouts and we continue to 

hold waiting lists across the group for children wanting to become part of our Scouting family. 

We could not sustain the group without the support, commitment and dedication of our band of leaders and 

Executive Committee who continue to provide direction and guidance.  Our leadership team is one of the 

biggest in the Liverpool North district and really does provide us with a strong platform to deliver our 

programmes. 

We could not function without the ongoing support of the church and in particular the unwavering support 

of Reverend Laura who has been a fantastic supporter through her work with the children on a Thursday 

night and her youth centred approach to parade services. 

As usual we’ve had many highlights this year but if I were asked to pick a few they would be: 

• Our Summer Camp in Cheshire – despite horrific weather conditions the children (and adults!!!) showed 

remarkable resilience and strength to just carry on regardless; 
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• Our Cubs joining the district for a trip to Chill Factor in Manchester – I think the adults had far too good a 

time there; 

• Our Beavers annual Christmas expedition – an amazing day out at Blackpool Tower for the circus panto; 

• Our Scouts and leaders camping out in aid of Shelter where they slept in cardboard boxes to simulate how it 

must feel to be homeless and in doing so raised an amazing £700+ for the charity; and 

• Our annual fund raiser with Santa around the estate and at Tesco’s Deysbrook – this event helps massively in 

terms of finances but as a community event it is amazing.  Generosity, love and happiness were certainly out 

in force on our week out ☺ 

And finally, as we move into year 11 we keep our much loved Cub leader Akela, Nick Leisk, in our prayers 

as he continues to get himself back to full health.  He has been a massive miss on a Thursday night and we 

look forward to him being back with us soon. 

 

David Glencross 

Group Scout Leader, 1sr Croxteth Park (St Cuthbert’s) Scout Group. 

 

 

Brownies and Guides 2019 report for AGM 2020 

 

 For half the year I was on a maternity leave but when we came back 5 of the girls made their 
promise as a brownie. 
The girls took part in parliament week learning about how woman got the vote and completed 
challenges to be rewarded with the parliament badge. 
They also received their craft badge and entertainer badge. 
We attended church parades and when Rev Laura was not there due to being unwell the girls 
made cards to send to her to cheer her up. 
We took the girls in October to the food tasting evening at the good shepherd which the girls 
thoroughly enjoyed. 
In December we went to the Lowry theatre in Manchester to watch “how the Grinch stole 
Christmas”. 
Last term the girls entered a competition – the annual “woman in STEM (equality for woman in 
science, technology, engineering and mathematics creative railway competition. 
Woman in STEM formerly “Woman who Wander” is an annual railway writing and artwork 
competition which aims to gather woman and girls views of transport in the UK 
Hundreds of entries were received this year and 2 of our girls were chosen to win a prize and will 
be going to a presentation in York in the next few weeks. 
For 2020 Girlguiding have a new programme for the girls to take part in and follow which they will 
learn new skills, take part in challenges and new adventures aswell as having fun and enjoyment. 
 

251st Liverpool (St. Cuthbert’s) Rainbows: Report for 2019 

 

January 2019 saw the beginning of our brand new Girlguiding programme with the same 6 

themes running through all age groups. The main change for Rainbows was that we now have 

interest badges which are purely worked towards at home. Unlike Brownies and Guides, we 

have never had these before! 
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So far, Rainbows have completed 3 of these interest badges at home along with 4 badges at 

our unit meetings. Highlights have included making ‘Grow a Pizza’ boxes, creating pebble 

‘ladybirds’ for our church garden, adopting a hedgehog and lots of new fun songs and games! 

As part of our new programme, we have awarded 7 ‘first anniversary’ badges which girls now 

receive for each full year in Girlguiding.   

 

We enjoyed a trip to Liverpool University in November for their Science Jamboree where 

Rainbows achieved 2 more badges. In addition, we have completed 2 themed badges - the 

Pancake challenge (which involved lots of tasting!) and the Moose Challenge. This was a very 

special badge in memory our Guiding friend, Merrill Morgan. For over 50 years, she was 

affectionately known as ‘Moose’ to all she met and always made Guiding fun and exciting! In 

fact, the song we sing at the beginning of each meeting, ‘Good Evening Friend Rainbow’, was 

taught to Caterpillar and Butterfly by Moose many years ago! When Moose passed away in 

2017, she left money to her (and our) Division, Liverpool North East. This equipped all the units 

in our Division with resources for the new programme as well as the badges for our special 

Division ‘Moose’ Challenge. The only stipulation for this badge was that girls and leaders should 

have fun and enjoy the ‘Moose themed’ activities as Merrill would have wanted . . . and we did! 

 

We currently have 14 Rainbows (aged 5 & 6) with another 5 on our under-age waiting list. Over 

the year, 6 new Rainbows have made their Promise and we have said goodbye to 4 Rainbows at 

their ‘Pot of Gold’ night. This is when they reach ‘the end of their Rainbow’ at 7 years old and 

move on to Brownies. It has also been lovely to welcome back 2 of our Rainbows as Guide 

helpers, named by the Rainbows as Ladybird and Dragonfly! After over 35 years as a leader, 

Maureen (Caterpillar) was going to retire in summer 2019 but kindly agreed to give us just one 

more year. As we will be saying our sad goodbyes to her in July, we are currently looking for 

another adult volunteer to allow Rainbows to continue. 

2019 has been a very exciting year for us with our first dip into the new programme as well as 

a very busy year for badges. Our Rainbows are just wonderful, always full of fun and smiles. 

Their lovely families show great commitment and support, through regular attendance, help at 

home and of course, sewing all those badges on to uniforms! 

Kirsty Cartwright, ‘Butterfly!’ 
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Justice and peace report  
 Justice and Peace – report to AGM 2020 

This group is a joint, ecumenical initiative between Our Lady Queen of Martyrs, the Church of the Good 

Shepherd and St Cuthbert’s and has been running for around 15 years now.  

The group continues to look at issues of injustice throughout the world. We try to highlight the plight of our 

neighbours both in foreign countries and those just around the corner to us.   

We organised the Fairtrade Fortnight stalls in our own churches with 2020’s taking from place from 24th 

February. 

A number of the members of the group have attended training and information sessions on subjects relevant 

to the Groups causes. 

Last years nominated charity was the Railway Children working with young people in UK, Africa and India 

who have no one else to help them.  

In 2020 the three churches raised £868.00 for this charity over two fund raising evenings.  One was a choral 

evening in June and the other the One World Food Tasting evening in October.  Thank you to everyone who 

bought a ticket, made a dish, bought a raffle ticket and in some way supported these events.  We are 

indebted to your generosity. 

In the past events have also included a sponsored walk and we put this on hold last year because the Run for 

IT was taking place – we don’t want to wear out people’s generosity. 

We continued our practise of writing cards to prisoners of conscience in other countries.  Those whose lives 

have been shattered by intolerance and ignorance, by violence and hardship.  We write to reassure them that 

their plight is not forgotten – they are not forgotten. 

The nominated charity for 2020 is to be decided when we all take part in the Walk of Witness from Good 

Shepherd on Good Friday this year.  This year we are again planning the food event on 6th October and we 

are also going to hosting another event on 12th June and the details of this are to be finalised soon.  It’s 

probable that this will be a quiz night with some entertainment too. 

We will continue to tell the stories of injustice and relay to our congregations where peace is needed and we 

hope that more people will join this group over the coming year. 

 

Jeanette Owens 

For and on behalf of Alt Valley Churches Justice and Peace group 

 
 
Deanery Synod Report - St Cuthbert’s – West Derby Deanery Synod Report on Key Outputs for St 
Cuthbert’s APCM April 2019 – March 2020 

St Cuthbert’s Deanery 
Synod Reps 

Pamela Ambrose – Deanery Lay Chair/St Cuthbert’s Lay Rep; 
Rachael Kiel – St Cuthbert’s Lay Rep; 
Sonia Glencross – Deanery Secretary/St Cuthbert’s Lay Rep. 
 
Meetings are generally held bi-monthly and are hosted in rotation by Churches within 
the Deanery. 
 

Diocesan Synod Reps 
 
 

Confirmation of our Deanery Reps on Diocese Synod for a 3 year-term: 
 
House of Laity Members:  Pamela Ambrose, Victoria Allen, John Foulkes and Paul 
Carhart 
 
House of Clergy Members: Rev Sally Mason, Canon Emma Williams and vacancy (Fr 
Simon Fisher) 
 

Safeguarding and 
Policy Changes  
 
 

In April, the Synod focussed on Safeguarding and Child Protection Policy Changes and 

had a presentation from Catriona Richardson: Diocesan Safeguarding Advisor: 
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 Safeguarding: 

Catriona gave an overview and advised on the list of things to be considered: 

 

• Safeguarding checklist will be available on the Diocesan website; Links included 

for everything needed – national websites as well as local resources; 

• Part of Archdeacons Review with Wardens will cover the checklist and will be 

checked; 

• Encouraging everyone to adopt the National Safeguarding teams’ policy and 

procedures and House of Bishop’s Safer Church Policy – needs to be adopted by 

PCCs. 

Serious Incident Reporting: 

St Cuthbert’s PCC have been briefed - there is now a need to report serious incidents to 

the Charities Commission.  Every parish is a Charity – Trustees are the PCC members 

and therefore are accountable to the Charities Commission as well as the Diocese.  

PCC have reporting as a standard item on PCC Agenda. 

 

Safer Recruitment and Safeguarding Training: 

All PCC members are in the process of making applications for Disclosure and Barring 

Service checks– as Trustees - and are required to undergo Safeguarding training. 

 

Liam Eaglestone – 

School Governance 

 
 
 

Throughout the year, the West Derby Deanery Synod invited a wide range of guest 

Speakers to our meetings.  These included Liam Eaglestone – School Governance 

Officer for the Diocese of Liverpool. 

 

Liam is employed by the Diocese to work with Liverpool Diocesan Schools Trust to 

support Foundation Governors. 

 

What does it mean to be a Church Governor?   

 

In Liverpool we have 119 Church Schools – including 10 Secondary Schools within the 

Diocese.  Therefore, we need approx. 600 Foundation Governors – running at approx. 

50 vacancies – this creates an opportunity for us all. 

 

3,300 children under 18 in our churches within the Diocese each week.  33,000 in our 

church schools. 

 

All Church of England Schools have Foundation Governors on their Governing Body.   

 

What is our Vision? 

 

Church schools stand at the centre of the church mission for the nation.  Governors 

have a special role in providing a vital link between school, church and community.   

 

Handout outlining the role was available at the meeting for DS members to take back to 

their Churches and PCCs. 

 

Summary Outline of role: 

 

Requires time and commitment – is a voluntary role – as well as assuring the Christian 

foundation can make use of other transferable skill. 
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Lots of vacancies in wider Diocese – not all local to you! 

 

Age profile – over 18 – actively encouraging younger people– but age and experience is 

also helpful.  All age groups welcome.   

 

You don’t require experience of schools – wide range of skills needed – finance, 

buildings, health and safety; Main ability is to ask good questions of Senior Leaders and 

provide accountability and support 

 

Training can be provided by LA, Department of Education, and Diocese etc. 

 

Worth checking if your workplace will allow time off for your volunteering – paid or not. 

 

Liam asked for us all to consider people who may be skilled to fill the roles.  Application 

forms are available on the Diocese Website. 

 

Deanery Mission and 
Growth Fund 

Applications were reviewed and funds allocated throughout the year, to support 
growth of mission within our Deanery from our Deanery Mission and Growth Fund.  
 
St Cuthbert’s received allocations to support the Men’s Group (Dads n Lads), APlace2B, 
and a commitment to support (£2000) towards the purchase of our IT equipment. 
 

Deanery Mission 
Fundraiser 
 
 

Our Deanery Mission Fundraiser has been doing great work supporting Parishes in 
securing grants and funding to support the ongoing mission of the churches.   
 
On an ongoing basis, she can provide advice on a where to look for grants and how best 
to make applications to ensure success. 
 
We now have a Deanery fundraising trainee and additional days from our Deanery 

Fundraiser.  This gives the Deanery additional capacity in our fundraising efforts.   

 

As a Deanery we have reviewed what has worked well and where the focus needs to 

be. 

 

The Fundraisers will go out to churches and build relationships now that there is 

additional capacity in the team; and will operate more strategically helping to 

encourage forward planning and promote opportunities within the parishes. 

 

Consideration is being given to establishing a group for people from within the Deanery 

and across the parishes, who can be trained up on the expertise required for successful 

fundraising applications – aim is to share and develop wider skills in Deanery. 

 

Bishops in Mission  
 

Bishops in Mission was held across Liverpool Diocese between 7-10 March 2019.   
 
At the Deanery Synod in April, we held a review on the event, and it was considered a 
great success. 
 
Thanks, where extended to Synod for each Parish putting on the events, hosting team 

and supporting the event.   

 

Lessons learned will be used to support any future events of this kind. 
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Deanery Parish Share 
 

In April 2108, Liverpool Diocese met and agreed to change the way Parish Share will be 
collected in future.   Parish Share will be allocated at a Deanery level, and it will be up 
to the Deanery to decide how best to divide for collection. 
 
A West Derby Deanery Leadership team has been established to work this through for 
our Deanery, and throughout this year, the Area Dean/Lay Chair have visited each PCC 
(including St Cuthbert’s) to talk through the options and implications with PCC 
members. 
 
Our Deanery Parish Share Leadership Team has met a number of times.  Deanery 

Treasurers Day was held with All Treasurers (and a guest each) on Sat 19 Oct at St 

John’s Knotty Ash.  The aim was to engage with treasurer and additional attendees on 

progress, seek input on proposals for provision of our Deanery parish share and will 

seek, open and honest feedback, input and collaboration. 

 
The Deanery Leadership Team will decide on what was pertinent to the new calculation 
and have also agreed to some basic principles: that in calculating the DPS we will not 
reduce the number of paid clergy from its current level of 12 and that for Parish Share 
2020 we would adhere to the calculation by the Diocese as has been undertaken in 
previous years. 
 
As a Deanery, we will be submitting a proposal on how we are going to manage this 
across the Deanery during 2020. 
 

Vacancies and 
Buildings 

Throughout the year, the Synod have taken an active role in supporting the ongoing 
recruitment for Clergy Vacancies, as well as supporting decisions on building closures 
and merger of parishes. 

 
Vision for 2020 
To work together for the good of all  
 
 
Church Cleaning group (Mainly on a Saturday) 
 
 If you can help with church cleaning please contact Amanda.  
 
Tea and coffee rotas  please see Amanda if you think you can join our rota as we 

have several vacancies  
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